gl ey

CAREER NEWS LETTER

mm Monthly News Letter - Issue N°3
UnivED&rTy | Conceived and prepared by: kram Benseddik, Career Orientation Officer

Career Reporter: Nada Labsaili

November, 2006

Career Openings
JOBS:

Qahtani Beverage - Saudi Arabia New!!
Recruits a SENIOR ACCOUNTANT.
Candidates need to be MALE BBA
graduates with Finance major and an
experience in services trading and
manufacturing. Interested candidates need
to send their CVs to: I.Benseddik@aui.ma
No later than December 5, 2006.

“Groupe Scolaire Maternel & Primaire -
Fes” New! Is recruiting its manager.
For more information, please contact:

asenhajirhazi@yahoo.fr
072 05 52 62/035 62 42 56

USAID: is looking for three program
coordinators for the project “Amélioration
du Climat des Affaires au Maroc.” The
candidates should have a BBA, an
experience of five years, and fluency in
Arabic, French, and English. Interested
candidates need to send their CVs to:
ebfrecruit@dai.com

Kalyopsis: is looking for a marketing
manager who is a marketing major.
Experience in the field is a plus. Interested
candidates should send their CVs to:
izohair@kalyopsis.com.

Tanmia: is looking for an executive director
who has a bachelor in human development
or in management and an experience of at
least three years in the finance of projects of
development. Interested candidates should
send their CVs to: recrutement@tanmia.ma.

UNDP (SURF-AS), based in Beirut has a
vacancy announcement for a Governance
Institutions Advisor Post. These graduates
should have a specialized policy experience
in governance institutions. Interested
candidates should send their CVs to:
www.surf-as.org/vacancies/vacancy.htm.

Interim Express, a recruitment Agency,
recruits for a big multinational company. It
is looking for candidates in:
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Engineering; Finance; Marketing

Intersted candidates need to send their
CVs to: I.benseddik@aui.ma

No Later Than December. 5, 2006

INTERSHIPS:

The National Democratic Institute for
International Affairs (NDI): is offering an
internship in NDI office in Rabat for those
who have a bachelor's degree in business
administration, law, political or economic
sciences, and a fluency in English, French
and Arabic. Interested candidates need to
send their CVs to: sbojji@ndi.org

AIESEC: Indian organizations offer various
internship openings. Candidates interested
need to send their CVs to:
wafaeb@aiesecma.orqg AS SOON AS
POSSIBLE.

TechServices: is offering an internship to a
BBA graduate or graduating this year.
Interested candidates should send their
CVs to contact@techservicesnet.com.

Merck Sharp & Dohme (an_international
laboratory): is offering a paid internship of 3
to 4 weeks for candidates with marketing
major and excellent skills in French.
Interested candidates should send their
CVs to: I.Benseddik@aui.ma.

Closed Positions

KidCo: financial profile for a “poste de
trésorerie.”

Métro _Maroc: positions of “cadre
d’achat” and “cadre IM (Informatique
Management).

CRN (la Croix Rouge Néerlandaise
Development internship.
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FELLOWSHIP: THE UNITED
STATES DEPARTMENT OF
STATE AND AMIDEAST

The United States Department of State and
AMIDEAST announce the U.S. Legal and
Business Fellowship Program (LBFP) for
young Moroccan women. Supported under
the scope of the Middle East Partnership
Initiative (MEPI), the program is designed to
provide  participants  with  unique
opportunities to learn management,
business, and legal skills through a
combination of advanced study and
fellowships at top U.S. businesses and law
firms. Participants will be enrolled in a four-
week executive-MBA or -LLM academic
program  at the  University  Of
Pennsylvania’s, Wharton School of
Business or Law School. Afterwards, they
will be placed in five-month professional
fellowships with large companies and top
tier law firms across the United States.
Participation in the program includes: J1
visa support, round trip airfare to and from
the United States, academic fees, accident
and sickness insurance, housing (to be
shared with another female participant),
daily allowance, and alumni networking
opportunities. Competition for the Legal
and Business Fellowship Program is merit-
based and open professional women in
business or law who are between the ages of
22 and 32, who are Moroccan citizens and
currently resident in Morocco, and who has
very good academic standing and
proficiency in written and spoken English
with a minimum Institutional TOEFL (ITP)
score of 550;

For more information, please contact:
morocco@amideast.org or call one of the
following phone numbers: 037 67 50 75 / 81

[82.

Call for applications for Master & PhD
Scholarships at Vrije Universiteit Brussels

Within the framework of the Federal
Scholarship Program, please be informed
that the Vrije University in Brussels is
offering grants for Al Akhawayn University
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graduates to pursue their studies at the

institution. Please visit the Vrije University

webpage dedicated to the scholarship

programs for further information at:
www.vub.ac.be/btc.

Pr Driss OUAOUICHA,

Vice President for Academic Affairs

Career Events

FALL 2006 CAREER
ORIENTATION SESSION

Fall 2006 Career Orientation session took
place on November 22&23. Since 1999, this
session was conceived by the Career
Orientation Office to help students know
their professional interests and formulate
their career projects while familiarizing
them with the different techniques of
recruitment and initiating them to interview
situations. It is constituted of three major
components: personal interest surveys, tips
on how to succeed a job search, CV & cover
letter writing workshops and job interviews
simulations. Fall 2006 Career Orientation
was monitored by Ms. Nadia Iraki Laalaj,
Human Resources Expert, who
administrated the tests, namely personality,
profile & talent tests. This led to “le Bilan de
la Personalité” followed by Motivation tests
and the professional project. The CV &
Motivation Letter were presented as
personalized tools to Market one’s profile.
Participants had to prepare their CVs that
were corrected by Mrs. Laalaj, submitted
and discussed with each participant.
Throughout the session, Ms. Laalaj stressed
the importance of doing a self-evaluation and
motivation exercise and getting informed
(through internet, the alumni network...)
about companies targeted in formulating a
good professional project.

AIESEC TRAININGS:

The second training session of AIESEC took
place on November 10& 11. This extensive
training program was Supervise by Mr.
Naoufel Testaouni, president of AIESEC in
Morocco. It was a chance for AIESEC
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members to know each other. The training
session was an overview about AIESEC
history, structure, learning environment,
and the basic level of the exchange process
(trainees coming to Morocco and students
going abroad). The trainer also made
members know well about the AIESEC's
information system; he explained the
objective and the process of the Market
research. This was the first day training
program. The second day training objective
was to make members aware about the
AIESEC structure (executive board, active
members, etc) and their roles in order to join
a committee and begin acting.  Both
trainings lasted for about two hours each.
Members were more motivated than in the
first training. Another training will take
place in a couple of weeks before the
conference scheduled in December.

AIESEC NATIONAL Conference

AIESEC organizes its yearly national
seminar of motivation and training
(SNMF) in order to familiarize and
integrate new members in AIESEC
atmosphere. This reunion will be in
order to have more details about the
AIESEC mission, vision, role, and
values which will lead to the next step
that is ‘“taking responsibility.” This
seminar will take place on December 1,
2, & 3 in the CNSS club in
Mohammadia. Participation fees of the
seminar are 350 DHs (complete
accommodation).

Alumni News

SUCCESS STORIES OF TWO AUI
ALUMNI

Amal Benzina is an AUl alumnus who
ranked first in a very tough competition in
Germany. She received the prize in an
official ceremony on November 16, 2006.
Also, one of the biggest newspapers in
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southern Germany did an interview with
her. This is a link where you can find an
article (in German) about Benzina Amal's
DAAD prize (the candidates were from all
Germany and only one was chosen):
http:/ /portal. mytum.de/pressestelle/press
emitteilungen/news_article.2006-11-
13.5088322959

Aomar Boum is an AUI alumnus who
finished a PhD in Anthropology (University
Arizona-Tucson 2005) after graduating from
MA in Applied Humanities (1998), and he is
currently teaching at Portland State
University.
He has just co-authored (with Thomas Park)
a Historical Dictionary of Morocco, Scarecrow
Press, January 2006.
These two successes constitute a mark of
distinction for our University, so warm
congratulations to AMAL and AOMAR.
The Communication Office

Upcoming Events
Stay Tuned and never forget:

[agether we witl make the difference/

FALL 2006 CV COLLECTION

In the framework of "Fall 2006 CV
Collection", all students graduating on
Fall 2006 are invited to send their CVs to:
Career@aui.ma. No later than December
18, 2006

This CV collection aims at enhancing
your career in a way that it is used to
constitute a data base that is used to
promote AUl graduates in the job
market and orient recruiters. The contact
information in your CV will also help us
keep in touch with you and keep you
updated as to the different career news
and job openings.

N.B.: Please make sure that your CV
contains your most recent and
permanent contact information.

For more information, suggestions,
please contact: Ikram Benseddik,
Career Orientation Officer
L.Benseddik@aui.ma 3

Ext.: 2033




